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https://about.bnef.com/blog/a-power-grid-long-enough-to-reach-the-sun-is-key-to-the-climate-fight/
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1 Output-based remuneration is a compensation system where DSOs are rewarded based on the actual results 
and performance they achieve in managing and improving the grid. Instead of solely receiving fixed payments, 
DSOs are motivated to achieve specific outcomes, such as ensuring grid reliability, minimising energy losses, and 
enhancing the integration of renewable energy sources. This approach enables compensation that can 
encompass both CapEx and OpEx, plus the provision of financial incentives that align with the evolving 
requirements of the network. 



 

 

 
 

 
 

  
 

 
2 Different names are used. The term used in the CEER’s report is Alternative connection agreements. Unfirm or 
non-firm connection agreements are other terms used. 



 

 

 
 

  


